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ABSTRAK

Penelitian inibertujuan untukmenguji”Pengembangan Karirdan
KompetensiPengaruhnyaTerhadapKinerjaKaryawanMelaluiEmployee
EngagementSebagaiVariabelIntervening Pada KantorCamatSungai
Pagu”.Dengan menggunakan data primeryang diperoleh dengan
memberikan kuesionersecara lansung kepada responden karyawan
Kantor Camat Sungai Pagu. Analisi data dalam penelitian ini
menggunakanujivaliditas,reliabilitas,ujiasumsiklasik(ujinormalitas
data,ujimultikolinieritas,dan ujiheteroskedastisitas),analisis regresi
linearberganda,AnalisisJalur,koefisiendeterminan(R2),koefisienregresi
secaraparsial(ujit),koefisienregresisecarabersama-sama(ujif),adapun
keseluruhananalisisdatamenggunakansoftwareSPSSstatistic16.

Hasilpenelitianinimenyimpulkanbahwa:(1)Pengembangankarir
berpengaruhnegatifdansignifikanterhadapemployeeengangement.(2)
Kopetensiberpengaruhpositifdansignifikanterhadapkinerjakaryawan.
(3)Pengembangan karirberpengaruh positifdan signifikan terhadap
employeeengagement.(4)Kompetensiberpengaruhpositifdansignifikan
terhadapkinerjakaryawan.(5)Employeeengagementberpengaruhpositif
dansignifikanterhadapkinerjakaryawan.
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ABSTRAK

This study aims to examine "Career Development and
Competence Influence on Employee Performance Through Employee
EngagementasanInterveningVariableattheSungaiPaguSub-District
Office".Byusingprimarydataobtainedbygivingquestionnairesdirectlyto
respondents,employeesofthe SungaiPagu Sub-DistrictOffice.Data
analysisinthisstudyusedvalidity,reliability,classicalassumptiontest
(datanormalitytest,multicollinearitytest,andheteroscedasticitytest),
multiplelinearregressionanalysis,PathAnalysis,determinantcoefficient
(R2),partialregression coefficient(ttest),theregression coefficients
together(ftest),whiletheoveralldataanalysisusesSPSSstatistic16
software.

Theresultsofthisstudyconcludethat:(1)Careerdevelopment
has a negative and significanteffecton employee engagement.(2)
Competence has a positive and significant effect on employee
performance.(3)Careerdevelopmenthasapositiveandsignificanteffect
onemployeeengagement.(4)Competencehasapositiveandsignificant
effectonemployeeperformance.(5)Employeeengagementhasapositive
andsignificanteffectonemployeeperformance.
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