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Tujuan penelitian iniuntuk mengetahuiPengaruh Masa Kerja Dan
TingkatPendidikanTerhadapKompetensiKaryawanDenganCompetency
BasedTrainingSebagaiVariabelInterveningPadaPT.UnitedTractorsTbk
CabangPadang,baiksecarapersialmaupunbersama-sama,Sampeldalam
penelitianiniadalahsebanyak45orangKaryawanpadaPTAndalanMitra
PrestasiPadang. Metode analisis data mengunakan analisis regresi
bergandadanpathanalysisdenganaplikasiSPSS.

Berdasarkanhasilpenelitian,makadidapatkantemuansebagaiberikut:
Variabelmasakerjamempunyaipengaruhpositifdansignifikansiterhadap
competencybasedtraining,variabeltingkatpendidikanmempunyaipengaruh
positifdansignifikansiterhadapcompetencybasedtraining,variabelmasa
kerja mempunyaipengaruh positifdan signifikansiterhadap kompetensi
karyawan,variabeltingkatpendidikan mempunyaipengaruh positifdan
signifikansiterhadap kompetensikaryawan,variabelcompetency based
trainingmempunyaipengaruhpositifdansignifikansiterhadapkompetensi
karyawan,variabelmasa kerja dan tingkatpendidikan secara simultan
mempunyaipengaruhpositifdansignifikansiterhadapcompetencybased
training,variabelmasa kerja dan tingkat pendidikan secara simultan
mempunyaipengaruhpositifdansignifikansiterhadapkompetensikaryawan,
variabelmasa kerja,tingkatpendidikan dan competencybased training
secara simultan mempunyaipengaruh positifdan signifikansiterhadap
kompetensikaryawan,variabelcompetencybasedtrainingmempengaruhi
antara variabelmasa kerja terhadap kompetensikaryawan dan variabel
competencybasedtrainingmempengaruhiantaravariabeltingkatpendidikan
terhadapkompetensikaryawan.

Kata Kunci:Masa Kerja,Tingkat Pendidikan Terhadap Kompetensi
KaryawandanCompetencyBasedTraining
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ABSTRACT

Maghfira Maulani,16101155310267,DepartmentofManagement,
2020,"TheInfluenceofServicePeriodandLevelofEducationonEmployee
CompetencieswithCompetencyBasedTrainingasInterveningVariablesat
PT.UnitedTractorsTbk,PadangBranchundertheguidanceofAdvisorI,Mr.
Dr.MuhammadRidwan,SE,MM andSecondAdvisor,Mrs.MartaWidianSari,
SE,MM.
The purpose ofthis studywas to determine the effectoftenure and
educationlevelonemployeecompetencieswithcompetencybasedtraining
asaninterveningvariableatPT.UnitedTractorsTbkPadangBranch,both
partiallyandcollectively,thesampleinthisstudywere45employeesatPT
AndalanMitraPrestasiPadang.Thedataanalysismethodusedmultiple
regressionanalysisandpathanalysiswiththeSPSSapplication.

Basedontheresearchresults,thefollowingfindingswerefound:The
tenurevariablehasapositiveandsignificantinfluenceoncompetencybased
training,theeducationlevelvariablehasapositiveandsignificantinfluence
on competency based training,the tenure variable has a positive and
significantinfluenceonemployeecompetence,thelevelvariableeducation
has a positive and significantinfluence on employee competency,the
competencybasedtrainingvariablehasapositiveandsignificantinfluence
on employee competence,the variables oftenure and education level
simultaneouslyhavea positiveand significantinfluenceon competency
based training, the variable length of service and education level
simultaneously have positive and significant influence on employee
competence,tenure variables,education leveland competency based
training simultaneously have a positive and significant influence on
competency employee tension,the competency based training variable
affectsbetweenthetenurevariableontheemployeecompetencyandthe
competencybased training variableaffectsbetween theeducation level
variableontheemployeecompetency
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