ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh budaya organisasi dan pelatihan
kerja terhadap kinerja pegawai dengan kepuasan kerja sebagai variabel
intervening pada instansi Badan Pengelolaan Keuangan dan Aset Daerah Povinsi
Sumatra Barat. Penelitian ini dilakukan dengan menggunakan metode kuantitatif
dengan pendekatan survei. Total sampel penelitian adalah 90 orang pegawai
Badan Pengelolaan Keuangan dan Aset Daerah Povinsi Sumatra Barat yang
ditentukan melalui teknik total sampling (sensus). Teknik analisis yang digunakan
dalam penelitian ini adalah analisis persamaan Structural Equation Modeling
(SEM) dengan alat bantu SmarPLS. Hasil penelitian ini menunjukan bahwa : (1)
Budaya Organisasi berpengaruh signifikan terhadap Kepuasan Kerja. (2)
Pelatihan Kerja tidak berpengaruh dan tidak signifikan terhadap Kepuasan Kerja.
(3) Budaya Organisasi berpengaruh dan signifikan terhadap Kinerja Pegawai. (4)
Pelatihan Kerja berpengaruh dan signifikan terhadap Kinerja Pegawai. (5)
Kepuasan Kerja berpengaruh dan signifikan terhadap Kinerja Pegawai. (6)
Budaya Organisasi berpengaruh dan signifikan terhadap Kinerja Pegawai melalui
Kepuasan Kerja sebagai Variabel Intervening. (7) Pelatihan Kerja tidak
berpengaruh dan tidak signifikan terhadap Kinerja Pegawai melalui Kepuasan
Kerja sebagai Variabel Intervening.
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ABSTRACT

The aim of this research is to examine the influence of organizational culture and
job training on employee performance by using job satisfaction as an intervening
variable at the Regional Financial and Asset Management Agency of West
Sumatra Province. This research was conducted using a quantitative approach
with a survey approach. The total sample size for this research was employees of
the West Sumatra Province Regional Financial and Asset Management Agency,
totaling 90 people, who were selected using a total saturated sampling technique
(census). One of the analysis techniques used in this research is a comparison of
SEM (structural equation modeling) with SmartPLS. The findings of this research
indicate that (1) Organizational culture has a significant influence on employee
job training. (2) Job training is not significant and has no effect on job
performance. (3) Organizational culture has a significant and influential effect on
employee performance. (4) Job training has a significant influence on employee
performance. (5) Job satisfaction has a significant and influential effect on
employee performance. (6) organizational culture has a significant and influential
effect on employee performance through job satisfaction as an intervening
variable. (7) job training has no effect and is not significant on employee
performance through job satisfaction as an intervening variable.
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