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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh reward dan gaya 

kepemimpinan terhadap kinerja pegawai melalui motivasi kerja sebagai variabel 

intervening pada Kantor BAPENDA Sumatera Barat. Metode pengumpulan data 

melalui survei dan penyebaran kuesioner kepada pegawai sebagai responden 

dengan jumlah sampel 56 responden dengan menggunakan pendekatan kuantitatif. 

Teknik analisis data yang digunakan adalah Analisis Structural Equation 

Modeling (SEM) dengan Partial Least Square (PLS) 3.0.  

Hasil penelitian menunjukkan bahwa terdapat pengaruh positif signifikan 

antara Gaya Kepemimpinan terhadap Kinerja Pegawai pada Kantor Badan 

Pendapatan Provinsi Sumatera Barat. Terdapat pengaruh positif dan signifikan 

antara Gaya Kepemimpinan terhadap Motivasi Kerja pada Kantor Badan 

Pendapatan Provinsi Sumatera Barat. Terdapat pengaruh positif dan tidak 

signifikan antara Motivasi Kerja terhadap Kinerja Pegawai pada Kantor Badan 

Pendapatan Provinsi Sumatera Barat. Terdapat pengaruh positif dan tidak 

signifikan antara Reward terhadap Kinerja Pegawai pada Kantor Badan 

Pendapatan Provinsi Sumatera Barat. Terdapat pengaruh positif dan tidak 

signifikan antara Reward terhadap Motivasi Kerja pada Kantor Badan Pendapatan 

Provinsi Sumatera Barat. Gaya Kepemimpinan berpengaruh positif dan signifikan 

terhadap Kinerja Pegawai melalui Motivasi Kerja pada Kantor Badan Pendapatan 

Provinsi Sumatera Barat.  Reward berpengaruh positif dan tidak signifikan 

terhadap Kinerja Pegawai melalui Motivasi Kerja pada Kantor Badan Pendapatan 

Daerah Provinsi Sumatera Barat. 

Kata Kunci : Reward, Gaya Kepemimpinan, Kinerja Pegawai Motivasi  

Kerja. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

viii 

 

ABSTRACT 

 

 

 

This study aims to determine the effect of rewards and leadership style on 

employee performance through work motivation as an intervening variable at the 

West Sumatra BAPENDA Office. The method of data collection through surveys 

and distributing questionnaires to employees as respondents with a sample size of 

56 respondents using a quantitative approach. The data analysis technique used is 

Structural Equation Modeling (SEM) Analysis with Partial Least Square (PLS) 

3.0.  

The results of the study indicate that there is a significant positive effect 

between Leadership Style on Employee Performance at the West Sumatra 

Provincial Revenue Agency Office. There is a positive and significant effect 

between Leadership Style on Work Motivation at the West Sumatra Provincial 

Revenue Agency Office. There is a positive and insignificant effect between Work 

Motivation on Employee Performance at the West Sumatra Provincial Revenue 

Agency Office. There is a positive and insignificant effect between Reward on 

Employee Performance at the West Sumatra Provincial Revenue Agency Office. 

There is a positive and insignificant effect between Reward on Work Motivation at 

the West Sumatra Provincial Revenue Agency Office. Leadership Style has a 

positive and significant effect on Employee Performance through Work 

Motivation at the West Sumatra Provincial Revenue Agency Office. 7. Rewards 

have a positive and insignificant effect on Employee Performance through Work 

Motivation at the Regional Revenue Agency Office of West Sumatra Province. 

Keywords: Reward, Leadership Style, Employee Performance, Work Motivation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


