ABSTRAK

Penelitian ini bertujuan untuk mengetahui Pengaruh Sistem Reward Dan Pelatihan
Terhadap Kinerja Pegawai Melalui Kepuasan Kerja Sebagai Variabel Intervening
pada Puskesmas Sitiung 1. Metode yang digunakan adalah Analisis structural
Equation Modeling (SEM) Dengan Partial Least Square (PLS). Populasi dan sampel
penelitian ini adalah pegawai Puskemas Sitiung 1 sebanyak 38 responden. Hasil
penelitian Sistem reward berpengaruh dan signifikan terhadap kepuasaan Kkerja.
Pelatihan tidak berpengaruh dan tidak signifikan terhadap kepuasaan kerja. Sistem
reward tidak berpengaruh dan tidak signifikan terhadap kinerja pegawai. Pelatihan
berpengaruh dan signifikan terhadap kinerja pegawai. Kepuasan kerja berpengaruh
dan signifikan terhadap kinerja pegawai. Sistem reward berpengaruh dan signifikan
terhadap Kinerja pegawai dengan kepuasan kerja sebagai variabel intervening.
Pelatihan tidak berpengaruh dan tidak signifikan terhadap Kkinerja pegawai dengan

kepuasan kerja sebagai variabel intervening.
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ABSTRACK

This research aims to determine the effect of reward and training systems on
employee performance through job satisfaction as an intervening variable at Sitiung
Community Health Center 1. The method used is structural equation modeling
(SEM) analysis with partial least squares (PLS). The population and sample for this
research were 38 employees of the Sitiung 1 Community Health Center. Research
results: The reward system has a significant and influential effect on job
satisfaction. Training has no effect and is not significant on job satisfaction. The
reward system has no effect and is not significant on employee performance.
Training has a significant and influential effect on employee performance. Job
satisfaction has a significant and influential effect on employee performance. The
reward system has a significant and influential effect on employee performance with
job satisfaction as an intervening variable. Training has no effect and is not
significant on employee performance with job satisfaction as an intervening
variable.
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