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ABSTRAK 

 

Penelitian ini bertujuan untuk menguji seberapa besar Pengaruh Budaya 

Organisasi dan Gaya Kepemimpinan Transformasional terhadap Kinerja Pegawai 

Dinas Bina Marga Cipta Karya dan Tata Ruang Prov Sumatera Barat dengan 

Motivasi Kerja sebagai Variabel Intervening. Sampel dalam penelitian ini 

berjumlah 53 responden. Populasi dalam penelitian ini adalah pegawai yang bekerja 

di dinas bina marga cipta karya dan tata ruang prov sumatera barat pada tahun 

2021/2023 sebanyak 53 pegawai. Hasil penelitian ini yaitu (1)Terdapat pengaruh 

positif dan signifikan antara budaya organisasi terhadap motivasi kerja pada Dinas 

Bina Marga Cipta Karya dan Tata Ruang Provinsi Sumatera Barat(2)Terdapat 

pengaruh positif dan tidak signifikan antara Gaya Kepemimpinan Transformasional 

terhadap Motivasi Kerja pada Dinas Bina Marga Cipta Karya dan Tata Ruang 

Provinsi Sumatera Barat (3)Terdapat pengaruh positif dan tidak signifikan antara 

Budaya Organisasi terhadap Kinerja Pegawai pada Dinas Bina Marga Cipta Karya 

dan Tata Ruang Provinsi Sumatera Barat.(4)Terdapat pengaruh positif dan tidak 

signifikan antara Gaya Kepemimpinan Transformasional terhadap Kinerja Pegawai 

pada Dinas Bina Marga Cipta Karya dan Tata Ruang Provinsi Sumatera 

Barat.(5)Terdapat pengaruh positif dan signifikan antara Motivasi Kerja terhadap 

Kinerja Pegawai pada Dinas Bina Marga Cipta Karya dan Tata Ruang Provinsi 

Sumatera Barat.(6)Terdapat Budaya organisasi pengaruh positif dan signifikan 

terhadap Kinerja Pegawai melalui Motivasi Kerja pada Dinas Bina Marga Cipta 

Karya dan Tata Ruang Provinsi Sumatera Barat.(7)Terdapat pengaruh positif dan 

tidak signifikan antara Gaya Kepemimpinan Transformasional terhadap Kinerja 

Pegawai melalui Motivasi Kerja pada Dinas Bina Marga Cipta Karya dan Tata 

Ruang Provinsi Sumatra Barat. 
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ABSTRACK 

This research aims to test how much influence Organizational Culture and 

Transformational Leadership Style have on the Performance of Employees of the 

Highways and Construction and Spatial Planning Department of West Sumatra 

Province with Work Motivation as an Intervening Variable. The sample in this study 

amounted to 53 respondents. The population in this study were 53 employees who 

worked in the West Sumatra Provincial Development and Development Agency for 

Works and Spatial Planning in 2021/2023. The results of this research are (1) There 

is a positive and significant influence between organizational culture on work 

motivation at the Department of Highways, Cipta Karya and Spatial Planning of 

West Sumatra Province (2) There is a positive and insignificant influence between 

Transformational Leadership Style on Work Motivation at the Department of 

Highways Cipta Karya and Spatial Planning of West Sumatra Province (3) There is 

a positive and insignificant influence between Organizational Culture on Employee 

Performance at the Department of Highways Cipta Karya and Spatial Planning of 

West Sumatra Province. (4) There is a positive and insignificant influence between 

Transformational Leadership Style on Employee Performance at the Cipta Karya 

Highways Service and West Sumatra Province Spatial Planning. (5) There is a 

positive and significant influence between Work Motivation on Employee 

Performance at the Cipta Karya Highways Service and West Sumatra Province 

Spatial Planning Service. (6) There is a positive and significant influence between 

Employee Performance on Employee Performance through Work Motivation at the 

Department of Highways, Cipta Karya and Spatial Planning of West Sumatra 

Province. (7) There is a positive and insignificant influence between Leadership 

Style Transformational on Employee Performance through Work Motivation at the 

Department of Highways, Cipta Karya and Spatial Planning of West Sumatra 

Province. 

Keywords: Organizational Culture, Transformational Leadership Style, Work 

Motivation, Employee Performance. 
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